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Hon. Tom Wheeler

Chairman

Federal Communications Commission
445 12% Street, SW

Washington, DC 20554

Re: MB Docket No. 14-57
Dear Chairman Wheeler:

The mission of the United States Hispanic Leadership Institute (USHLI), founded in 1982, is to empower
Latinos and similarly disenfranchised groups. It is only the 3™ national Latino organization to be honored by
a U.S. President for “providing exemplary deeds of service for the nation”, and by the Government of
Mexico for service to the Mexican and Mexican American community in the United States.

As President of USHLI, | currently serve on the Executive Committees of HACR (Hispanic Association on
Corporate Responsibility) and NHLA (National Hispanic Leadership Agenda), a coalition of 37 national
organizations. | have work closely with Comcast and NBCUniversal leadership for many years to advance
Hispanic inclusion and empowerment. We support approval of the proposed Comcast and Time Warner
Cable transaction, which will help expand this community-minded company’s commitment to all Americans.

Comcast’s distinguished record in its employment diversity initiatives and its emphasis on cable and video
programming for Spanish-speaking audiences has been recognized by the National Hispanic Media Coalition,
DiversityBusiness.com, and Latino Magazine, and best-in-industry practices in recruiting diverse suppliers,
increasing minority-owned vendor spending by over 85% since the closure of their NBCUniversal acquisition.

Comcast is the nation’s most extensive provider of Spanish-language networks, having invested in the
development of independent channels like EI Rey and BabyFirst Americas. Comcast’s commitment to add 10
new independent networks after the approval of the transaction will reach more underserved communities.

Committed to ending disparities in its workforce, minority-owned firms assist in recruiting diverse talent for
all positions within Comcast/NBCUniversal. Minorities make up 40 percent of Comcast’s workforce, a third
of its board of directors is from typically under-represented groups, and the number of minorities in jobs
higher than VP level has increased by over 30% since 2011. The company’s practices show the nation that
there is no tradeoff between diversity and profitability. The two work hand in hand, one helping the other.

We ask that you approve this proposed transaction for the equity the company could help bring to more
communities, not just through its own work, but through the inspiration of competitors and many others.

Sincerely,

Glec g

Dr. Juan Andrade, Jr.
President
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